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What We Know

Chronic problems of poor health, lack of education, low job skills, limited experience, difficulties with

the law, inadequate resources, and stereotypes and social stigma associated with both homelessness

and disability create challenges to homeless services agencies and professionals. Unemployment and a

lack of a livable wage create roadblocks to acquiring and sustaining permanent housing.

Although there has been little empirical research conducted to investigate effective approaches to

place individuals in meaningful jobs, recent findings suggest the following:

•  Coordination of services that respond to housing, medical and health care issues, legal and
court issues, financial and life care support, and career support issues is critical.

•  Employment training must be coordinated with psychosocial and work supports, both before
and after placement in a job.

•  Successful independent living is related to case management services and to sustained
employment, not to Housing First initiatives alone.

•  Flexibility and immediacy of case management is necessary to respond to employment,
housing, healthcare, and social needs during transition…while ongoing program contact
availability is necessary to sustain individuals after placement in employment and permanent
housing.

What We Want to Find Out

As part of a research project funded by the National Institute on Disability and Rehabilitation Research

(NIDRR), Boston University and Community Work Services, Inc. are studying factors that influence

and impact sustained and meaningful employment for homeless people with disabilities.

Major Goals of the study included:

Goal One: To study the relationship between successful job retention and the individual

characteristics and coping strategies of homeless persons with significant disabilities.


